Special Conditions
There are special conditions that apply to the purchase of the following equipment: 
Hazard Assessment and Equipment Selection
The employer shall assess the workplace to determine if hazards are present, or likely to be present, and will necessitate the use of PPE. If such hazards are present, or likely to be present, the employer shall:
• Select and have each affected employee use the types of PPE that will protect the affected employee from the hazards identified in the hazard assessment; • Communicate selection decisions to each employee; and • Select PPE that properly fits each affected employee.
The employer shall verify that the required workplace hazard assessment has been performed through a written certification that identifies the workplace evaluated, the person certifying that the evaluation has been performed, the dates of the hazard assessment, and which identifies the document as a certification of hazard assessment. 6. Defective and Damaged Equipment Defective or damaged personal protective equipment shall not be used. It shall be tagged "DEFECTIVE DO NOT USE" or "DAMAGED UNSAFE DO NOT USE" and repaired to manufacturer specifications or disposed to prevent future use.
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Training
Before doing work that requires the use of PPE, employees must be trained. The employer shall provide training to each employee who is required to use PPE. Each employee shall be trained to know at least the following:
• when PPE is necessary,
• what type PPE is necessary,
• how to properly don, doff, adjust, and wear PPE,
• the limitations of the PPE, and
• the proper care, maintenance, useful life and disposal of the PPE.
Each affected employee shall demonstrate an understanding of the training and the ability to use PPE properly, before being allowed to perform work requiring the use of PPE.
When the employer has reason to believe that any affected employee who has already been trained does not have the understanding and skill required, the employer shall retrain each such employee. Circumstances where retraining is required, includes but are not limited to the following situations:
• changes in the workplace, rendering previous training obsolete;
• changes in the type of PPE to be used, rendering previous training obsolete; and • inadequacies in an affected employee's knowledge or use of assigned PPE indicate that the employee has not retained the requisite understanding or skill.
The employer shall verify that each affected employee has received and understood the required training through a written certification that contains the name of each trained employee, the dates of training, and that identifies the subject of the certification. As required to protect employees against eye hazards of welding, cutting, and brazing operations as documented by the personal protective equipment hazard assessment for the employees job.
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e. Face-shield -type must be selected based on employee hazard assessment.
As required to protect employee's eyes and face as documented by the personal protective equipment hazard assessment for the employees job.
Revision No. As required to protect employee against hearing loss due to noise as documented by the personal protective equipment hazard assessment for the employees' job.
6. Body / Extremities -Chemical Resistant, Electrical Protection, Leather or Other Flame-Resistant Materials.
Gloves and other protective equipment used for electrical protection must be clearly marked as to class 0,1,2,3,4, and nonozone resistant equipment other than matting shall be marked Type I. Ozone resistant equipment shall be marked Type II.
As required to protect employee from hazardous substances and / or exposure to electrical / heat / fire hazards as documented by the personal protective equipment hazard assessment for the employee's job. 
